MUTUAL CONFIDENTTIALITY AND NON-DISCLOSURE AGREEMENT
This MUTUAL CONFIDENTTIALITY AND NON-DISCLOSURE AGREEMENT (the “Agreement”) is entered into by and between God Squad Ministries Inc. dba Future Generations Christian Childcare Center, a Texas corporation (the “Company”), and _______________________, an individual (the “Employee”). In consideration of the mutual promises and covenants contained herein and other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the parties agree as follows:
1. CONFIDENTIAL INFORMATION.
In conjunction with the Employee’s employment, the company may (but is not required to) disclose to the Employee, or the Employee may develop or learn, Confidential information. “Confidential Information” means:

a. Any Company intellectual property, information, or trade secrets (whether or not specifically labeled or identified as confidential), whether provided orally, in writing, or by any other media, that was or will be disclosed to, developed, or learned by the Employee, and that relates to business, products, services, research, or development of or by the Company or its customers, suppliers, distributors, investors, partners and other business associates, and that has not become publicly known.

2. OBLIGATION TO MAINTAIN CONFIDENTIALITY.

a. Confidentiality. At all times during his or her employment, the Employee shall hold in strictest confidence, and not use, except for the benefit of the Company, or to disclose to any person, firm, or corporation without the prior written authorization of the Company, any of the Company’s Confidential Information.

b. Term. The Employee shall maintain the confidentiality and security of the Confidentiality Information until the earlier of: such time as all Confidential Information under this agreement becomes publicly known and is made generally available through no action or inaction of the Employee or the third anniversary of the termination of the Employee’s employment. However, to the extent that the Company has disclosed information to the Employee that constitutes a trade secret under law, the Employee shall protect that trade secret for as long as the information qualities as a trade secret. 

3. VIOLATION

Any violation(s) of this agreement can be punished up to immediate termination of the Employee. 


4. EXCLUSIONS

There are no exclusions to this agreement. 

5. ENTIRE AGREEMENT. 

This agreement constitutes the final agreement of the parties. It is the complete and exclusive expression of the parties’ agreement with respect to the subject matter of this agreement. All prior and contemporaneous communications, negotiations, and agreement between the parties relating to the subject matter of this agreement are expressly merged into and superseded by this agreement. The provisions of the agreement may not be explained, supplemented, or qualified by evidence of trade usage or a prior course of dealing. Neither party was induced to enter this agreement by, and neither party is relying on, any statement, representation, warranty, or agreement of the other party except those set forth expressively in this agreement. Except as set forth expressly in this agreement, there are no conditions precedent to this agreement’s effectiveness. 

6. EFFECTIVENESS.

This agreement will become effective when all parties have signed it. The date this agreement is signed by the last party to sign it (as indicated by the date associated with the party’s signature) will be deemed the date of this agreement. 

7. NECESSARY ACTS; FURTHER ASSURANCES.

The parties shall use all reasonable efforts to take, or cause to be taken, all actions necessary or desirable to consummate and make effective the transactions this agreement contemplates or to evidence or carry out the intent and purposes of this agreement.


EACH PARTY IS SIGNING THIS AGREEMENT ON THE DATE STATED OPPOSITE THAT PARTY’S SIGNATURE AND UNDERSTANDS THE CONTENTS OF THIS AGREEMENT.


Company:
Date:___________________ By:_____________________

Employee:
Date:___________________ By:_____________________










